Interactive tables online

6 The laws of attraction
With the battle to recruit and retain skilled staff
heating up, here’s how the top employers are
making sure they keep hold of the best

FOR THE FIRST TIME THE DATA IN THE GOOD
EMPLOYER GUIDE IS AVAILABLE IN INTERACTIVE
TABLES ONLINE AT BUILDING.CO.UK. YOU CAN ALSO
VIEW THE GUIDE AS A DIGITAL EDITION AT WWW.
BUILDING.CO.UK/GEG2014

8 Listen very carefully …
Workplace stress, anxiety and depression can no
longer be ignored. We look at the
pioneering employers who are making the mental
wellbeing of staff a top priority

36 The judges
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thomas sinden

Key company facts

contractor
Thomas Sinden is a contractor for both public and private sector
schemes throughout London and the South-east. It works with private
sector clients, but the majority of its work is with local authorities, often
through framework agreements, within areas such as education and
housing regeneration.
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What they say:

“We actively encourage all personnel to develop
themselves throughout their career, and fund mature
staff to complete their training to achieve full RICS/
CIOB membership or degree qualifcations”
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7%

troup Bywaters + anders
Building services engineer
Troup Bywaters + Anders is a frm of consulting building services
engineers and designers who work with institutional and commercial
clients across a wide range of sectors and disciplines. It has ofces in
London, Manchester, Reading, Leeds, Belfast, Cardif and Edinburgh,
and recently established a new presence in Glasgow.
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Introducing the expert panel who drew up the ﬁnal
list
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What they say:
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“We strongly believe in organic growth from within
where possible, and growth for us has always started
with our team of talented people”
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the judging panel

sean nesbitt
Sean Nesbitt is
a partner and
employment law
specialist at Taylor
Wessing

graham Watts
graham paul
Graham Watts is chief
Graham Paul is a
executive and secretary
partner at law ﬁrm
CMS and advises on all of the Construction
aspects of employment Industry Council
law

sarah richardson
Sarah Richardson is
the editor of Building

chloë mcculloch
Chloë McCulloch is
brand production
manager and former
legal editor at Building

38 Methodology
How this year’s results were obtained

KEY TO THE SYMBOLS*
Number of full-time equivalent UK employees

Sabbaticals/career breaks

Private healthcare scheme

Maximum number of days holiday

Flexible working

Enhanced maternity beneﬁts

Training hours

Chance to work abroad

Enhanced paternity beneﬁts

Pension
Female non-administrative staff
Staff from non-white ethnic background

Pensions: Comb: combination pension, DCSP: deﬁned contribution
stakeholder pension, GPP: group personal pension, MP: money
purchase, PP: personal pension. NC: Non contributory,
C: Contributory
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John rowan and partners
consultant
John Rowan and Partners is an international consultancy frm with
two ofces in London and one in Christchurch, New Zealand. It
provides a range of services including cost management, project
management and building surveying, and operates in the residential,
hotel and leisure, retail and infrastructure sectors. Recent roles include
as independent certifer on the East Village in the Olympic park.

Key company facts
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GPP (C)
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What they say:
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“Our JRP’s Got Talent competition invites all employees
to submit ideas to improve the way we work. The four
winners this year were all recent recruits”
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Keegans
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Key company facts

consultant
Keegans was formed in 1984 as a quantity surveying practice and
has developed into a multidisciplinary consultancy specialising in
project management, cost consultancy, building surveying and
CDM co-ordination. It operates out of ofces in London, Fareham in
Hampshire and Glasgow. Keegans has been in the Good Employer
Guide since 2009.
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5

What they say:

4

“In addition to CPD and APC support, there is a strong
ethos of career development, with assistants working
very closely with senior staff to further their experience”
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mace
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Key company facts

contractor/consultant
Mace is an international construction company with expertise in
programme and project management, cost consultancy, construction
delivery and facilities management. It had a £1.2bn turnover in 2013, an
increase of 6% on the previous year, and pre-tax proft was £32.4m, up
14%. The company’s chief executive Mark Reynolds aims to increase
turnover to £2bn and worldwide staf numbers to over 7,000 by 2020.
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all staff

2,832

GPP (C)

27 days

20%

16 hours

13%
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staff rating
5
4

What they say:

3

“This year we recruited 55 graduates and 11 placement
students. Our apprenticeship programme also goes
from strength to strength”
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